
                                                                                                                            
We recognise that Teign School has a critical role to play in preparing children for transitions into the next stage of their education, 

training or employment. Careers Education, Information, Advice and Guidance (CEIAG) are an important and integral part of all 

pupils’ entitlement and learning here at Teign School. 

All careers information is presented in an impartial manner and includes information on the full range of post 16 and post 18 

education and training options in a manner which promotes children’s futures. 

Through a planned programme of careers education and one to one guidance we are committed to providing the appropriate 

activities and experiences to enable pupils to make well informed decisions and successful transitions from year 8 to year 9 and 

from key stage 4 to key stage 5 to Further Education, Apprenticeships/Traineeships or Employment and from Sixth Form to Higher 

Education, Apprenticeships or Employment. 

AIMS 

·     To help pupils remain engaged in their education and have a better understanding of lifelong learning 

·     To develop pupils through careers, employability and enterprise education 

·     To facilitate learning for all students about careers and the world or work 

·     To raise aspirations and awareness of the full range of post- 16 and post -18 opportunities 

·     To enable pupils to make considered choices by the end of all key stages and help them plan and manage their transitions to         

new roles and situations 

·     To assist pupils to identify and develop their career management, employability and enterprise skills 

·     To help pupils to value difference and diversity between people 

·     To enable pupils to have a better understanding of local, national and global labour markets 

·     To prepare pupils for the world of work by giving them the skills they require to navigate an uncertain landscape of 

employment opportunities 

·     To support all pupils to make successful transitions into positive destinations 



                                                                                                                            
  

OBJECTIVES 

·     Careers presentations should raise aspirations, promote all path-ways and progression routes equally, promote the value of 

education and inform about the labour market and skill shortage areas 

·     Careers education should promote all pathways and progression routes equally to all pupils via a comprehensive programme 

that inspires and motivates pupils to fulfil their potential, raises their aspirations and encourages them to consider a broad and 

ambitious range of educational pathways and careers 

·      Identified groups such as Pupil Premium pupils are also offered motivational trips and activities 

·     Specialist one to one careers advice and guidance is available 

·     During one to one guidance interviews pupils are encouraged to proactively take control of their future and are shown how to 

research the labour market linked to their career interests 

·     Teign’s careers education programme provides opportunities for self –reflection and identification of transferable skills and 

qualities 

·     The completion of self-awareness activities helps students to complete a CV so they are able to compete effectively in the 

labour market 

·     Employers, training providers and local colleges deliver careers talks and give a general insight into a variety of career 

pathways and employment sectors - issues of workplace stereotyping can also be addressed through our BVC curriculum 

·     STEM careers in general and occupational areas within STEM that are under-represented by females are promoted in school 

·     Pupils and their parents are made aware of the changes in the labour market and what to consider when making career 

choices 

·     Pupils gain a broad knowledge of career sectors and job profiles via access to a range of appropriate and up to date careers 

information materials and develop the skills and confidence to research their career ideas and option choices through careers 

education and one to one guidance 



                                                                                                                            
·     The school works in partnership with the local authority to support vulnerable young people and reduce NEET figures. Additional 

support will be given to the most vulnerable students to ensure everyone achieves their potential 

Teign School Careers Provision Overview 2019/20 

The careers provision at Teign School is mapped out on a separate document. 

Our strengths 

·   At Teign School we actively encourage and inspire young people to take ownership of their career plans and to consider all 

options open to them, so they are able to select the best way forward for their aspirations, abilities and interests  

· We actively encourage pupils to think broadly and ambitiously about their future education and careers options and to consider 

current labour market conditions, to ensure pupils make well informed decisions. This is strengthened and sustained by excellent 

relationships with Careers Advisers, local employers, training providers, Colleges, Universities and alumni 

. Working in partnership with local employers and other education and training providers such as Colleges, Universities and 

Apprenticeship providers ensures pupils begin to develop networks and can make informed decisions about their future education 

and training options  

· One to one careers interviews with our professional Careers Advisers not only aims to raise pupils’ aspirations but ensures they 

receive timely information, advice and guidance regarding the full range of options available to assist them to make informed 

decisions about their next steps in education, training or employment. 

. The Careers Education Programme is delivered in tutorials, BVC lessons, collapsed curriculum days and in assemblies. 

A decision was made by the Head of Careers to review and update the careers education programmes for years 7-13 in line with 

the Gatsby Bench Marks to ensure the programme was fit for purpose and would enable pupils to compete effectively in the 

modern labour market. This is an ongoing process which we revisit regularly. 

The Careers Education Programme is supplemented by a range of additional activities including:  

  

·     Careers themed assemblies 



                                                                                                                            
·     Off-Curriculum “Development Days” 

·     Presentations from Speakers from the World of Work 

·     Visits from training Providers, local Colleges and alumni 

·     Careers Conventions 

  

 

How do we support Post 16 students with careers information and choices? 

 

• January Enrichment day Year 12 ( Student life; University Course choices; 

Apprenticeship workshop) 

• February Enrichment day Year 13 (Independent lining finance; 

apprenticeships; cooking; self-defence) 

• Independent Careers South West appointments 

• Apprenticeship assemblies with South Devon College and NSSW 

• Careers and Higher Education Fair (October) 

• Unifrog launch and implantation (October) 

• Allocated tutor and UCAS lead for personal guidance and support 

• Support for HA students with early applications   

• Alumni return to talk to students (Oxbridge) 

• Work with NSSW to support target students 



                                                                                                                            
 • Visiting the UCAS conference  

• Apprenticeship Conference in January 

• Summer school application support 

• Work experience and volunteering opportunities throughout the year 

• Year 12 work experience week 

• UCAS application and finance talk for parents 

• NHS work experience placement support 

• Students taken to the future teachers conference 

• Science – STEM talks/ lunches 


